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The present study examined the processes of super-
visees’ non-disclosure in the supervision of psychotherapy. 
The purpose of the study was to determine the frequency of 
non-disclosure by supervisees, the content of non-disclosure 
and the reasons for it. The study involved 50 supervisees (42 
women and 8 men), with different professional developmental 
levels and belonging to various psychotherapeutic schools. 
Study participants completed the Questionnaire of Signifi-
cant Aspects of Supervision after each of two consecutive 
supervision sessions. Half of the sessions were conducted 
in individual and half of the sessions in group settings. Alto-
gether, 90 completed questionnaires were used in the study. 
Interviews were performed with ten of the supervisees. Data 
was coded according to principles of grounded theory (Corbin 
and Strauss, 2015). Our findings revealed that non-disclosure 
was present in 21% of the sessions. Supervisees conceal dissa-
tisfaction with supervisors and their work, content related 
to the supervision group, information related to psychothe-
rapeutic work, personal topics and topics related to wider 
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professional activity. The reasons for non-disclosure were: not feeling safe enough 
in the supervisory relationship or the supervision group, concern for the supervisor, 
shame and self-criticism. These findings are significant both for the practice and for 






































Similarly	 to	 Ladany	 (Ladany	et	al.,	1996.),	Mehr	et	al.	 (2010.)	 found	 that	
most	 non-disclosure	 relates	 to	 negative	 experiences	 in	 supervision,	 personal	






































































constructive.	When	 trainees	were	asked	 if	 they	 felt	 that	 supervisors	were	hiding	
anything	from	them,	and	what	it	was	that	they	were	hiding,	more	than	half	of	the	
trainees	answered	that	they	felt	that	the	supervisor	was	concealing	something	(pri-























































































4.	 What	 is	the	potential	 impact	of	supervisory	sessions	with	non-disclosure	
events	on	the	psychotherapeutic	sessions	that	followed?



































of	 supervision,	predictability	 and	 regularity	of	 supervisory	 sessions	 (supervision	
framework)	and	characteristics	of	the	place	where	supervision	takes	place.
Questionnaire of Significant Aspects of Supervision – a form for the supervisee 
(Elliot,	2008.;	Elliot,	2012.,	Žvelc,	2008.)	
The	questionnaire	consists	of:














There are times in supervision when we do not share all information concerning 
the client, or concerning ourselves, the therapeutic relationship, the supervision itself 
etc. Was there anything in this session that you preferred to keep to yourself (you 
have not shared with the supervisor or with the group)? YES, NO
a. If so, please write down what it was you kept to yourself?
b.  What were the reasons you decided to keep the information to yourself?




M. Žvelc, G. Žvelc: Supervisees’ experience of non-disclosure in psychotherapy supervision 
 članci	 239









































































(Friese,2014.).	 Following	 the	procedure	proposed	by	Rennie	and	his	 colleagues	
(1988.),	she	divided	data	into	meaningful	units,	explored,	searched	for	meaning,	and	
attributed	codes	to	data.	She	performed	the	analysis	openly	and	sensibly,	following	













































lations	between	 the	 supervisee’s	 report	 of	withholding	 information	during	 the	
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Table 2. Content	categories	of	non-disclosure,	their	definition	and	related	examples
Category or subcategory Definition Example
Dissatisfaction with the 













“I would like more clarity 
in the way the supervisor 
expresses himself. I would 
like to see him express his 
opinion / explain it /share 
his view or opinion. I felt as 


















“I did not share my 
disagreement with her 
way of doing things and 
her pessimistic view of the 
clients.”
(13:13)
“… It is hard for me to 
express criticism. What I 
am unhappy with. Or what I 
need.”	(I	9:22)








-	The feeling of shame, 















“That, at the beginning 
of supervision, I also 
felt uncomfortable and 
criticised by the supervisor 
and the group.”
(127:7)
“Sometimes I feel like there 
is a game going on (perhaps 
a little jealousy/peer rivalry) 
between the trainees. [...] 













“Sometimes I get an idea 
of how my colleague or 
colleagues could act in a 
certain situation, but I do 
not express it, because I do 
not know if that would make 
sense to others ...” (I	6:51)
















“That the client does not 
come to 
my office, but that we go 
for long walks instead and 
have our session during the 
walk.	“(44:	8)	
“THAT’s harder to point out. 










“[did not share] feelings 
of attraction that I 
occasionally
 feel towards the client.” 
(27:3)
“The fact that I don’t see the 
point in continuing therapy. 










“That I find it hard to grieve 
myself and avoid it.” (16:12)
“Those topics that feel very 
private, I don’t know, like 
my family and relationship 
with my partner”
(I 5:18)
Information related to 








“Details about relations at 
work 
(with my colleagues)” 
(125:7)
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Category or subcategory Definition Example







“[did not mention] the topic 




















“Perhaps because of 
the feeling of not (yet) 
feeling safe enough in 
the relationship with the 
supervisor.” (58:13)
“In the past, I noticed 
that she did not respond 
favourably to my opinion, 
which was friendly and 
respectful, and then 
followed me more closely 
when working with clients 
and trusted me less.”
(13:15)
“For the fear of being 
misunderstood –being 
criticised and “abandoned” 









»Because I realise that the 
end of the process would 
mean the supervisor loses 
a part of her income − 
although she never spoke 
about it. Just my own bad 





“It was not suitable for 
supervision, because it is a 
very personal matter − so 






















“Perhaps the reason is also 
that I do not pay much 
attention to it, I sometimes 
put my head in the sand 
and do not want to admit it, 
maybe I naively think that 
if I do not deal with it, it 
will go away or it does not 
matter.” (27:	7) “Because 
I find it easier and less 








supervisor is in charge of 
group supervision and I 









“... it is also true that I did 
not express this because 
other problems were more 
important.” (163:	10)
“... I was not yet ready to 
share.” (3:16)







one	 case	 the	 assessed	 impact	 of	 the	 supervision	 session	was	mixed,	 positive	






























































In	our	 research,	we	 found	 the	 following	categories	of	non-disclosure:	dissa-









































































However,	 the	 relationship	between	non-disclosure	 and	 its	 impact	on	 sub-
sequent	psychotherapy	 sessions	 is	 not	 clear-cut.	 It	 is	 possible	 that	 even	 if	 the	
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ISKUSTVO SUPERVIZANATA O NEOTKRIVANJU PODATAKA U 
SUPERVIZIJI PSIHOTERAPIJE
SAŽETAK
U prikazanom istraživanju analizirali su se procesi neotkrivanja podataka od 
strane supervizanata u superviziji psihoterapije. Cilj istraživanja bio je odrediti učesta-
lost neotkrivanja podataka od strane supervizanata, sadržaj neotkrivenih podataka 
i razloge za neotkrivanje. U istraživanju je sudjelovalo 50 supervizanata (42 žene i 8 
muškaraca) različitih razina profesionalnog razvoja koji pripadaju različitim školama 
psihoterapije. Sudionici istraživanja ispunili su Upitnik o značajnim aspektima super-
vizije nakon svaka od dva uzastopna supervizijska susreta. Pola susreta održavalo 
se kao individualni a pola kao grupni suprevizijski susreti. U istraživanju je ukupno 
korišteno 90 ispunjenih upitnika. Nakon toga, proveedeni su intervjui s deset super-
vizanata. Podaci su kodirani u skladu s načelima utemeljene teorije (Corbin i Strauss, 
2015). Naši su rezultati pokazali da je neotkrivanje bilo prisutno u 21% supervizijskih 
susreta. Supervizanti prikrivaju nezadovoljstvo sa supervizorima i njihovim radom, 
sadržaj povezan sa supervizijskom grupom, informacije povezane s psihoterapijskim 
radom, osobne teme i teme povezane sa širom profesionalnom aktivnošću. Razlozi za 
neotkrivanje podataka bili su: nedovoljan osjećaj sigurnosti u supervizijskom odnosu 
ili supervizijskoj grupi, briga za supervizora, stid i samokritika. Ovi su rezultati značajni 
i za praksu i za buduće istraživanje supervizije.
Ključne riječi: supervizija; neotkrivanje podataka; supervizanti; supervizijska 
zajednica; kvalitativno istraživanje
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